


The United States 
Department of 
Agriculture, which 
oversees the National 
School Lunch Program, 
has specific nutritional 
requirements for food 
served in schools. For 
example, half of the 
grains served need to be 
whole grain-rich, and 
fruits and vegetables 
need to be served with 
every meal. The USDA 
has also set goals for 
sodium reduction in 
schools.

Because of these 
requirements, nutrition 
directors rely on 
items made to serve 
in schools. Cindy 
Hogenson, nutrition 
services director for 
Fargo Public Schools, 
gave the examples of 
pizza with a whole 
grain crust or low-
sodium chicken 
nuggets.

“The manufacturers 
going into the school 
year didn’t have the 
staff and resources 
to ramp up their 
normal production for 
school food, so those 
manufacturers cut their 
variety and just focused 
the resources they did 
have on a few items 
to manufacture,” said 
Hogenson.

Whole lines of food 
for schools have not 
been available all 
year, or are becoming 
unavailable. Hogenson 
said chicken has been 
hard to come by, 
and she just received 
word that the beef 
supplier for Fargo 
Public Schools will be 
ceasing production. 
She says when chicken 
is available, it’s 
increasingly expensive.

“Prices have really 
exploded since the 
beginning of the year,” 
said Hogenson.

Food distribution 
companies play a role 
in some shortages. 
Manvel Public Schools 
contracts with U.S. 
Foods. Superintendent 
Dave Wheeler said the 
district had issues at 
the beginning of the 
school year, but things 
have improved in recent 
months.

“It’s better for us 
than it’s been probably 
all year,” he said.

Got milk?
Milk is one of the 

most recent, and most 
local, lunch essentials 
to be affected by supply 
chain issues in the 
region. Many districts 
in the area source their 

milk from Fargo’s 
Cass-Clay Creamery, or 
a dairy that distributes 
Cass-Clay products. In 
December, Cass-Clay 
notified clients that 
there could potentially 
be a shortage of milk 
in half-pint containers, 
which are used by K-12 
schools. The problem 
was not with the milk, 
but instead with the 
container.

“They told us 
there are just three 
manufacturers of that 
shape of carton across 
the country, and I’m 
sure due to supply 
and labor shortages, 
they fell behind in 
production,” said 
Hogenson.

“A lot of districts, 
including us, had 
to come up with 
contingency plans in 
case we started getting 
milk in bulk,” said 
Hogenson.

Mankie reported that 
Grand Forks Public 
Schools received the 
same notice from Cass-
Clay, and planned to 
pour servings of milk 
for students if the half-
pint packages did not 
arrive.

“It would have been 
a little more work, but 
they would still be able 
to accept milk if they 
want,” said Mankie.

Hogenson says Fargo 
schools received all the 
half-pint cartons they 
ordered, and received 
word from Cass-

Clay that the carton 
manufacturers should 
be able to keep up with 
orders moving forward.

“But, of course, we 
are still monitoring the 
situation and making 
sure that we’re ready 
to adapt if we need to,” 
said Hogenson.

Manville Public 
Schools serves Cass-
Clay milk sourced from 
a dairy in Devils Lake, 
and Wheeler says his 
district is still having 
some issues. Usually, 
the district orders three 
varieties of milk — 
skim, 2% and chocolate 
— and kids can choose 
the kind they want.

“Right now we’re 
probably getting one of 
those three options. He’s 
giving us all chocolate 
one time or all 2% at one 
time, just to try to fill in 
the order,” said Wheeler.

Little can be done
With many supply 

chain issues rooted in 
labor shortages at a 
manufacturing level, 
school administrators 
can do little to solve 
the food issues in their 
districts. But, when 
the lunch bell rings, 
students need to be fed.

Most of the pressure 
falls on lunchroom 
employees and 
planners. When typical 
items go out of stock, 
they need to find 
alternatives to order. If 
a truck comes without 
an entree, it’s the 
cooks’ and nutrition 
directors’ job to figure 
out what to substitute 
on the menu.

Mankie, who has 
a background as a 
dietitian, does the best 
she can to continue to 

serve students within 
federal nutrition 
guidelines. She said 
the USDA has been 
more flexible with 
nutrition requirements 
among the supply chain 
challenges.

When a manufacturer 
or food distributor 
cannot provide a 
product that adheres 
to the nutrition 
requirements, schools 
can ask for a waiver 

from the USDA for that 
product. The added 
flexibility takes some 
pressure off nutrition 
directors so they can 
focus on the task 
at hand — feeding 
students.

“My goal, and my 
whole staff’s goal 
really, is to continue 
to feed them still, as 
healthy of meals as we 
can get them,” said 
Mankie.

Kevin Iverson, North 
Dakota’s state demog-
rapher, said this is what 
happens when peo-
ple around the country 
follow the promise of 
economic opportunity: 
Grand Forks and North 
Dakota start to look like 
the rest of the U.S. And 
Iverson said that’s likely 
to continue.

Grand Forks and North 
Dakota are still far more 
white than the rest of the 
nation. But Iverson said 
years of ample jobs and 
low unemployment have 
spurred interest in North 
Dakota.

“There’s a couple of 

things going on here,” 
Iverson said. “You have 
in-migration coming 
into the state. The state 
has an abundance of jobs 
and demand for indi-
viduals. This is some-
thing that, I’d say 20 
years ago, we didn’t face. 
There weren’t a lot of 
‘help wanted’ signs out.”

That shows up in inter-
esting ways in some of 
the other federal data on 
the region. Grand Forks 
County’s gender mix was 
0.4% more male in 2019 
than it was 10 years prior 
— which Iverson said 
is often a demographic 
quirk of places that see 
waves of in-migration.

Other federal data 
show the share of Grand 
Forks County residents 
in federally defined pov-

erty fell by about 1% 
from 2009 to 2019, and 
the share of native-born 
residents dropped by 
2.8%.

“The question of, is 
(that diversity) a cause 
of economic success or a 
result of economic suc-
cess — the answer is yes 
to both,” said UND econ-
omist David Flynn. “It’s 
not one or the other. I 
think economic success-
es attract population, 
and it attracts a diverse 
population. The diversity 
also can become attrac-
tive in terms of economic 
growth and development 
prospects as well. It’s 
not a surprise to see the 
two go hand in hand.”

The local numbers 
are similar across the 
border. In Polk County, 

2020 census data show 
the white share of the 
population dropped by 
6% between 2020 and 
2010, from about 93.3% 
to 87.3%. Other federal 
demographic data shows 
a 1.2% increase in the 
share of men in Polk 
County between 2009 
and 2019.

This is not to say that 
everything is rosy in 
Grand Forks’ economy. 
Fargo, just a short drive 
to the south, has begun 
to eclipse Grand Forks’ 
economic power in the 
state, with robust work-
force growth that far 
outpaced its neighbor to 
the north. In fact, Fed-
eral Reserve data show 
that Grand Forks Coun-
ty’s civilian labor force 
is still close to late 1990s 

levels, while Cass Coun-
ty’s is far higher.

But, Flynn points out, 
there’s also a question of 
composition. The kinds 
of jobs that comprise 
that workforce has likely 
changed over the years.

“(And) it’s no secret, 
it’s an ongoing issue to 
retain workers,” Flynn 
said. “ Attracting work-
ers can be an issue as 
well. The fact that you 
have economic suc-
cess and a community 
that can be viewed as 
already clearly welcom-
ing people of different 
backgrounds can be an 
enormous asset in terms 
of that attraction and 
retention.”

Keith Lund, the head 
of the local Economic 
Development Corpora-

tion, also hailed the news 
of Grand Forks’ diversity 
as a sign of economic 
potential.

“There are a lot of
research and reports that 
(indicate) the greater the 
diversity in your com-
munity, the greater the 
growth and stability in 
your economy,” he said.

He noted that it can be 
hard to parse, though. 
Which one is causing the 
other?

“I would say that gen-
erally speaking, from my 
point of view, opportuni-
ty drives growth,” Lund 
added. “And opportunity 
drives growth across the 
board. If the community 
is welcoming and open-
ing to newcomers, that 
will move the diversity 
needle.”

system-based approach, 
rather than thinking of 
the virus as specific to the 
lungs. Yakoub will lead a 
team of people looking 
at how the coronavirus 
impacts other organs in 
the body.

In particular, the 
research team will study 
if the immune response 
to the virus might 

become so exaggerated 
in some individuals that 
it ends up hurting them, 
instead of helping them. 
Yakoub said his experi-
ments could lead to dis-
covering the “black box 
of COVID-19.”

“Why is the virus kill-
ing millions of people?” 
Yakoub asked. “Is it just 
a lung infection or some-
thing beyond? We told 
the NIH we have an idea 
why this might be hap-
pening, and they liked 
the idea. This award is a 

testimony to our excep-
tionally innovative, trail-
blazing research pro-
gram. It means we really 
are thinking outside the 
box in order to crack a 
scientific mystery.”

According to the news 
release, Francis Collins, 
former director of the 
NIH, praised this year’s 
crop of Transformative 
Award winners, call-
ing their ideas “excep-
tionally novel and cre-
ative.” Many of the other 
researchers are also 

studying COVID-19.
“These visionary 

investigators come from 
a wide breadth of career 
stages and show that 
groundbreaking science 
can happen at any career 
level given the right 
opportunity,” Collins 
said.

Yakoub will also be 
bringing more research 
dollars to the SMHS in 
the form of a second NIH 
grant for $3.5 million, 
and will take a similar-
ly creative approach to 

studying treatments of 
neurodegenerative disor-
ders, such as Alzheimer’s 
and Parkinson’s disease. 
The former, according to 
the U.S. Centers for Dis-
ease Control and Preven-
tion, is the No. 3 killer 
of North Dakotans, after 
heart disease and cancer.

The latter research 
program will consist of 
directing the evolution of 
a protein, to the point 
where it has therapeu-
tic uses for neurodegen-
erative disorders. It is a 

branch of his research 
where the aim is to take 
one disease or virus, and 
use it in a cure for anoth-
er.

Yakoub said his work 
has the potential to
reveal the inner workings 
in illnesses that impact 
people around the world. 
He is hoping his projects 
shine a light on the need 
to support research in the 
state.

“What we’re doing, it’s 
not for me — it’s for us,” 
he said.
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GRAND FORKS COUNTY COMMISSION  
Grand Forks, North Dakota  
January 18, 2022  
  
3:00  Public Safety and Infrastructure Committee
  a) Courthouse Front Entrance Security
   
  County Commission Agenda
4:00 1. Call to Order
 2. Approval of Minutes 
 3. Approval of Order of Agenda
 4. Approval of Consent Agenda
  a) Bills 
  b) Employee Status Changes 
  c) Overtime
  d) Beer and Liquor License - Rest & Relax LLC
 5. Public Health
  a) COVID-19 Update
 6. Emergency Management Director
 7. Tax Equalization Director
  a) 2022 Agricultural Land Values
 8. Human Resource Director
  a) Introduce Human Service Zone Director
   b) COVID Administrative Pay Requirements
 9. Director of Administration
 10. State’s Attorney
  a) Mental Health Services Contract
 11. Committee Reports
 12. Unfinished/New Business
 13. Correspondence
 14. Adjournment
  
Notice is hereby given that the Grand Forks County Commission  
will meet on the above date and time at the County Office Bldg,  
151 South Fourth Street, 6th floor, Grand Forks, ND.  Persons  
with disabilities who may need assistance should contact the ADA 
Coordinator at least 24 hours prior to this meeting at 780-8415.

DISTRIBUTION DECLARATION
The Board of Trustees for Dakota Real Estate Investment Trust 
is pleased to announce its quarterly distribution at 21 cents 
per share, (5.09% rate of return) payable January 7, 2022 to 
shareholders of record as of December 31, 2021. Dakota REIT 
has paid distributions for 23 years and this is its 97th consecutive 
quarterly distribution.

Dakota REIT is a North Dakota Real Estate Investment Trust.

3003 32nd Ave. South, Suite 250, Fargo, ND 58103
(701) 239-6879 • www.dakotareit.com

Michael Vosburg / The Forum
A kindergarten student takes a carton of milk from the cooler during lunch on Thursday at Lewis and Clark Elementary in Fargo.
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