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Senator keeps sense of 
humor through adversity

As I watched 
Sen. John 
Jasinski 

perform his physical 
therapy regimen last 
week at a rehab facility 
in Plymouth, it became 
clear to me how eager 
the veteran lawmaker 
is to get himself back in 
shape physically.

“Put on some more 
weight,” Jasinski told 
the physical therapist 
during one of his exer-
cises.

Jasinski is making 
great strides as he 
improves from a freak 
snowmobile accident a 
few weeks ago in north-
ern Minnesota. After 
initially tipping off the 
snowmobile, Jasinski 
stood up and was ready 
to roll again when he 
was hit from behind.

“It hit me in the back 
of the waist,” Jasins-
ki said. “Otherwise I 

would have been right 
up laughing about miss-
ing a turn.”

Even while laying in 
the snow, Jasinski kept 
his sense of humor. He 
joked about redistrict-
ing and asked one his 
fellow senators if he was 
going to knock on doors 
for him in Northfield, 
which is known for 
being a liberal commu-
nity. Jasinski, who is 
Republican, is used to 
his conservative district 
spanning Steele and 
Rice counties.

As it ended up once 
redistricting boundar-
ies came out last week, 
Jasinski doesn’t have to 
worry about campaign-
ing in Northfield this 
year after all. North-
field will be in District 
58 and paired with a 
big chunk of Dakota 
County.

Asked how he’s feel-
ing, Jasinski said with a 
laugh, “Healing.”

Jasinski broke his 
left pelvis, three ribs 
and L5 vertebrae. He’ll 
be doing a lot of shuf-

fling and sliding around 
for the next two months 
as he has been told to 
not put any weight on 
his legs.

In between therapy 
sessions, Jasinski said 
he thinks about what 
has happened over 
the past few weeks. “It 
makes you think about 
how bad it could have 
been,” he said, adding 
he is expecting to make 
a full recovery.

Rehab isn’t the only 
heavy lifting going on 
in Jasinski’s life.

In the past couple 
years, Jasinski has 
become a force to be 
reckoned with when 
it comes to Minnesota 
politics. He currently 
serves as assistant 
majority leader in the 
Senate.

When he was work-
ing out Friday morning 
in the rehab facility 
shortly after the news 
broke about the death 
of Congressman Jim 
Hagedorn, Jasinski’s 
cell phone rang. It was 
another fellow senator 

inquiring if Jasinski 
was going to run for 
Congress. Jasinski 
shrugged off the notion.

I inquired again later 
after he was done with 
rehab. Jasinski told 
me he had no interest 
in running for federal 
office and was quite con-
tent with Minnesota’s 
political landscape.

I pressed him a little 
further about a possible 
run for governor some 
day. Jasinski didn’t rule 
that out and indicated 
he would be more inter-
ested in doing that than 
running for office on 
the national level. But 
it definitely will not be 
this time around.

Jasinski has carved 
out a niche with getting 
things done around 
the Capitol. He is proud 
to be the chief author 
of a bill helping po-
lice officers suffering 
from PTSD. He said it 
has a good chance of 
passing in a larger bill. 
He is also working to 
get funding to attract 
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Creating equitable economies
BY TIM PENNY

On the heels of 
celebrating National 
Entrepreneurship 
Week, I am taking some 
time to reflect on what it 
means to be welcoming 
to entrepreneurs in our 
local economies.

Entrepreneurship 
comes in many forms – 
from tech companies to 
home-based businesses. 
The spark of entrepre-
neurship also comes 
from many different 
people. However, not ev-
eryone has equal access 
to resources – whether 
due to an historic ineq-
uity, a language barrier, 
a disability or other 
reasons.

That is why, at South-
ern Minnesota Initia-
tive Foundation (SMIF) 
we are proud to support 
minority entrepreneurs 
through our Prosperity 
Initiative program.

Prosperity Initia-
tive clients commit to 
a six-month period of 
working directly with 

an experienced busi-
ness coach for a total of 
40 hours. Additionally, 
clients connect monthly 
with other entrepre-
neurs participating in 
the program through 
peer network meetings 
to discuss challenges 
and successes. All of 
the resources that are 
shared are free for par-
ticipating businesses.

When the Prosperity 
Initiative was created 
in 2016, its mission was 
to help remove barriers 
to success for entrepre-
neurs who identify as 
Black, Indigenous or 
People of Color, includ-
ing new immigrants 
to our region. While 
this still holds true, at 
its core this program 
is about removing 
barriers to success for 
all minority entrepre-
neurs. That is why this 
year we have expanded 
the eligibility to also 
include entrepreneurs 
who identify as women, 
veterans, low-income 
and/or a person with 

disabilities. This follows 
the definition of a 
minority entrepreneur 
as set by Minnesota 
Department of Employ-
ment and Economic 
Development’s (DEED)’s 
Emerging Entrepre-
neur Loan Program of 
which we are a partner. 
DEED also generously 
funds the Prosperity 
Initiative.

More than 80 
entrepreneurs have 
graduated from this 
program since it began 
six years ago. The busi-
nesses that have grown 
from participating in 
this program include 
clothing stores, restau-
rants, grocery stores, 
a cleaning service, a 
landscaping service, a 
home fragrance spray 
and even a Spanish 
immersion preschool. 
One by one, these entre-
preneurs are making a 
difference in their local 
economies.

Angel Uribe’s Eagle 
Lake-based business, 
Stages of Change 

Center, empowers 
individuals to rethink 
their relationship with 
drugs or alcohol. She 
began the business in 
2011 with no financing 
or support. In 2016, she 
joined the Prosperity 
Initiative which helped 
her develop business 
competencies and strat-
egies that are still help-
ing her navigate her 
business with greater 
confidence today. Angel 
also serves on SMIF’s 
Board of Trustees.

Husband and wife 
team, Jose Rodriguez 
and Cecilia Cifuentes, 
own West Oakland Auto 
in Austin. They first 
connected with SMIF 
in 2012 for a loan which 
helped grow their 
business. In 2016, they 
received a second SMIF 
loan, this time to help 
them expand into their 
own space, a building 
which they now own. 
During these changes, 
Cifuentes participat-
ed in the Prosperity 

November elections will 
be real test of redistricting

It looks like Minnesota lawmakers’ inability 
to work out a redistricting plan on their own 
turned out quite nicely for most Steele County 
residents.

Although the district numbers changed, the 
new boundaries created by a special judicial 
panel left most residents unscathed. Steele 
County will now be cut in half, basically in the 
middle of the county with two Senate districts 
and three House districts.

Republican Sen. Gene Dornink will have to 
move, but once he does so – and if he’s re-elect-
ed– two-thirds of his district will remain the 
same. And if re-elected, Sen. John Jasinski, 
R-Faribault, will continue to serve the northern 
half of Steele County, including Medford and 
Owatonna.

As for the legislative districts, most Steele 
County residents will be served by their existing 
representatives if re-elected. The exceptions 
are residents living in Ellendale and Blooming 
Prairie. Both communities will be represented 
by someone other than their current representa-
tive because of changes to the legislative district 
boundaries.

If this sounds akin to insider baseball talk, it 
is – only in this case, it’s insider politics.

Don’t worry. This, too, shall pass.
Every one of Minnesota’s 67 Senate districts 

and 134 House districts was changed, which 
means a massive reshuffling of the state’s legis-
lature after November’s election.

Each of the eight U.S. Congressional districts 
saw its boundaries change, too.

The goal of this entire exercise is to ensure 
that every citizen is represented equally.

When new election maps are created, each 
district supposedly gets its equal share of the 
state’s total population. So whether you live in a 
big city or a rural area, you yield no more or no 
less power than another person in the state.

We’ll have to wait until the November 
elections to finally see who ends up on first 
and who ends up on second, but for now, the 
outcome is back in the hands of the voters – not 
lawmakers.

Working to retain 
educators

BY CHRIS PICHA

Educators play a 
vital role in shaping 
the lives of the people 
in their communi-
ties. The demand for 
services provided by 
these professionals 
is increasing due to 
society’s expecta-
tions of ensuring our 
students are college or 
career and life ready. 
Practices such as an 
effective recruiting 
strategy, positive cul-
ture, mentoring and 
induction programs 
for newly hired staff, 
guided career path-
ways, and adoption of 
Grow Your Own and 
internship programs 
can help meet the de-
mand to fill a variety 
of positions.

A school district’s 
retention of an educa-
tor begins day one of 
contact. What today’s 
educators want in the 
recruitment process 
that directly links to 
retention is timely 
communication and 
an information-rich 
process to determine 
the right placement 
for them. We share 
our district high 
points and challenges 
early in the recruiting 
process. We provide 
interviews with our 
administrators, edu-
cators, parents, and 
students; give tours 
of our buildings; and 
share an overview 
of the Owatonna 
community. When 
educators accept a job 
at Owatonna Public 

Schools, they under-
stand the district’s 
mission and vision 
and their role in 
inspiring excellence, 
every learner, every 
day.

Our district has 
taken action to help 
us not only recruit 
and retain strong, 
effective educators 
during this national 
staffing crisis, but also 
support and strength-
en our workforce long 
term. First, positive 
school culture is a 
motivation for both 
existing and aspiring 
teachers. The work 
the district has done 
focuses on building 
relationships, equity 
and a positive culture, 
and it is second to 
none. We want our ed-
ucators to feel valued 
and supported and 
experience joy in their 
work. We also provide 
multiple pathways to 
educator leadership 
positions. Educators 
are motivated to work 
in the best environ-
ments, and the promo-
tion of positive school 
culture is a practice 
that attracts and re-
tains more teachers.

Second, novice 
educators desire 
high-quality induc-
tion and mentoring to 
assist them in becom-
ing a confident and ef-
fective educator who 
makes a difference in 
students’ lives. Our 
three-year mentor-
ship program is one 
of only a handful in 
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