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Photo by Hannah Hannig“Cow on the lam”
Apparently believing the grass to be greener on the other side of the 
pasture, one local cow decided to venture off for a shore-side graze in 
Spicer recently, as photographed by Hannah Hannig. While details its 
current whereabouts remain uncertain as of press time, the freedom-
seeking farm animal appeared to enjoy living high on the hog – if only 
for an afternoon.

Southern Minnesota Beet Sugar Cooperative is looking for

talented individuals to join our dynamic management team. 

Positions we are currently hiring for:

 •Payroll Accountant

  -Processes and records bi-weekly payroll for 
  employees in MN and CA; reconciles and fi les quarterly 
  payroll taxes and assists with raw materials and general 
  ledger work

    -2-3 years’ payroll experience preferred

  •Shareholder Analyst

   -Communicates, coordinates, and assists with shareholder 
   payments; performs administrative tasks, systems-based 
   activities, and manages data for the Accounting and Ag 
   Department
    -2-3 years’ experience with system software and reporting
    preferred

  •Factory Chemist

   -Qualitative and quantitative chemical and analyses and 
   research for quality and process controls; monitors, inspects, 
   and manages industrial laboratory activities
   -Chemistry degree preferred; 3-5 years’ experience in an 
    industrial setting a plus

 •Safety Director

   -Partners within industrial setting to implement safety 
   programs, policies, and procedures; conducts training and 
   education to ensure employee safety
    -Bachelor’s degree preferred; 3-5 years’ experience in an 
    industrial setting a plus
 
  •Human Resources Director

   -Oversees corporate benefi ts, compliance, internal policies 
   and agreements, HRIS, recruiting, retention, and employee 
   relations
   -Master’s degree and 10+ years’ experience preferred along 
    with experience working with unions and pension plans
 

 •Talent Acquisition and Development

    Manager

  -Provides leadership to corporate talent plan, including 
  attracting and retaining talent; performance management; 

    and succession planning
    -Bachelor’s degree preferred; 3-5 years’ experience with 
    talent management a plus

 
 
 
 

 
 
 

 

 
 

 
 
 
 

 
 
 

 
 
 
 

What we offer: 

Comprehensive benefi ts including traditional and/or high deductible health care plan; dental
and vision insurance; enhanced 401k with match, paid time off, and more!  

Why wait?  Apply today at www.smbsc.com/careers or contact Amy.Renneke@smbsc.com
for more information. 

Work at a company where yourWork at a company where your
management skills can shine!management skills can shine!

Facio Continued from page 14 ___________________________________________________________________________________________________________

“I come from a long line of heal-
ers and creatives,” Facio said, noting 
that his mother, who passed away 
when he was 12, was a sonographer 
with a penchant for landscaping and 
visual design. His father, a body 
worker, “was sort of like a philoso-
pher, speaking in metaphors often. 

He used to tell me as a kid, ‘you have 
your cape Superman, now what are 
you going to do with it?’ He was 
referring to my aesthetic appear-
ance. I was the type of kid to wear 
dark make-up and fi shnets to school. 
When he saw the impact and recep-
tion of Zombie Crawl, it gave him 

some relief that I found my niche. So 
when he passed away in 2016, I felt 
it internally that I could take all that 
teaching, that wisdom, and put it into 
action.”

Performances are tentatively 
slated for Sept. 2-4 at Little Theatre 
Auditorium and two community 

workshops in August.  For more in-
formation, visit: littletheatreaudito-
rium.org.

*Little Theatre Auditorium’s 
Small Stages Artist Residency is 
made possible by the voters of Min-
nesota through an Arts Legacy Grant 

from the Southwest Minnesota Arts 
Council, thanks to an appropriation 
from the Arts & Cultural Heritage 
Fund. This program is also spon-
sored by the New London Arts & Cul-
ture Alliance.


